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Point of Departure
Ways of Analysis
Steps to go
What we expected

Reporting




Demographic Change
(Ageing = Charged Family Structures)

Higier Levels-of Education
(Generalisation of Higher Educall on)

Increasing Social Risks
(irsure labour markeds)
Gap af gualified workers

Learning Socizty
(Lifeskomg deaming)

—

[

Strengthen lifelong leaming options for peopla with
large professional experience

Etrengthen terbary lifelong learning

Improving the scclal efficiency of felong leaming

Prejudice against older workers
cost mere than their younger counterparts
suffer from a decline in cognitive capacity

find it harder to learn and to acquire new skills

Physiological change impairs their ability to work
are ill mere often

have more accidents at work than younger people”

Status in labour markets
Once fired
mid-aged and older workers

have difficulties 1o find a new job

GO




What is the impact of tertiary lifelong learning in the
labour market positions and the quality of life of the
learners?

AL Lo Ciges ur
Markel Sifuafion ~ peessessansacnsanecad Naintenance of
‘abour siatus

Ghdhigess i lng
quality of work
& life

TiL s Risk Retuutin/
offering Benefit

Description of TLL-Landscapes
Analysis of Praxis of Tertiary Lifelong Learning
Tools to measure social efficiency

Create social space to discuss TLL-praxis

G4
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Focus on Labour Market Transitions

Internal Labour Market

~Adaptation to changes at the individual workplace

=Persuna develupiment

=Vertical orofessional development: Up-wards professional carrier

=Horizontal professional development: From one workplace to another at the same hierarchical
level

External Labour Market

*=From unemployment 1o employment
*From one employment 1o another emplayment
~From one emplayment status to another

Statistical Information
Desk research
Case studies
Mutual Learning Seminars

Mutual Learning Seminars
1 LL-Seminar Gelsenkirchen
2 ML Seminar Prague (March 2013)
THEMP Conference

Barcelona (End 2013)




Mutual Learning Seminar

Dialogue between Theory and Praxis

International Dialogue on Social Efficiency of TLL Programs

MLS - Program
Presentation of Case Studies

International Dialogue on Social Efficiency of TLL Programs on:
Core Features of the Lifelong Leaming Programs
Critical Issues & Dilemmas
General Onentation of Tertiary Lifelong Leaming

Advisors Opinion

GN




#$

H 2 3H C %
% 5 J ? H
1 3H8 ' H 6 $ 3.%
8 3 + ,
2 09
P 2 "3 %3 - 3 ;
H 3 )2 9
0% P2
2 3
? %3 H
? %3 H |
J
% = . 3
3 >? C 3 ?
? 7 J @ ?
% % ?
415 6 7, 7 2
2 (2 ( |« (2 (
: 8
-5& = * > " 37 8. 3 +
% 2 8
- 5 & ? *



H ?.H% 3 ?

. % . 3 %3 = ? . "%
? J J ? H >8
?H % 0 H 3 % ? OH 3
;o H 3 . % 3 3
H 3 . ?3 " %H "% % ?3
3
%3 8 ?H
% % @ ?
? =
C >H ? ? " %H %3
H ? . %k
2 =4 > 2 @? @ M
J % 3 M I . I 3 M % %
3
? =, >2 M
67 " =N > 2 M %
% ?
% = > 2 ? %
? L
=N > ? 3 %
% H 3
H 3H 3H ? H
% ) H
H H H 3% 3 2 9
37 % ? 3
L " H . %
3 H % ?

% %"



4115 69 : 2

9 o (
( , , (,
< (, 9, ' '
( ( [ 2
9 : ( ( 8
5 H H
H 3 % =
> 3 ] 3. 3H
%3 -
H %3 . 3H 3 % . %
3 3 % 3 H
L . 3% 3H % ?
% % $; H
- H 3 % %
H %
%" ? " ?
% 2 L 2 .3
3
)
5 %3 8. 3 + 27
%3 2
0
5 %3 .2 H : 9
3 3 2 H? %
2 2
H 3H : H 3 ?
5 3 H



4156

=7

%3
4115 8-

. %

2

<72 (,

(

(7 7

" %H

(7

7 2
(5 (
=7
27
9 (
7
(
8
2
<2(
2
7 7
7
0% ?
?
C
(;
( , 2



8 ?H . %

2
J ? "3 %3 8 + @-
J % L
415 6
/O? ( ’<7
415 6- 2
% ! 7( [
7 (,: 2
( ((7
8
5 = ?
*
[*
*
*
*
/
1 9 3
8 3 + H?
? %
> 0 H
- - 3 8
-5 & % -5
D : - 3
? 3 $ %
I % -5

%

S) 2
( 7
( 8
2
( ,<72,
( (
- 3 ;
1= C
Q + $
8 3 + H
-9 +

G)



Introduction

The University of Bologna has started in 2009 a
Programme targeted to support adults going through
transitions in their professional lives.

The Programme is called “"Occupational Campus”.

The Campus is jointly organised in partnership by the
Faculty of Education and FormArea, a private
company specialised in adult education and training.

Motivation

The Occupational Campus is implemented through a set of
“Laboratories for Lifelong Learning”

The laboratories originate from agreements among social
partners (representatives of employees and employers) who
recognized the importance and the necessity to teach soft skills
within a programme targeted to adults who want to
acquire/renew a set of professional competencies.

Laboratories/learning modules are nested into larger training
programmes with technical and professional contents
(corsi di qualificazione professionale), targeted to workers who
are losing their job, issued by the Emilia Romagna Region.



Motivation

The Campus learning experience is mainly
targeted to provide people with orientation
skills by making them reflecting on their
aspirations, match such aspirations with the
opportunities offered by the local economical
context, and co-define a path to acquire the
needed competencies and find a new
occupation.

Programme organisation and contents

As an example, one of these modules was made up of five
subjects:

To restart from ourselves (16 hours). Tools to redefine a personal
life/work/educational path; tools to acquire better copying strategies;..

Knowing to choose (12 hours). Tools to find information that support
personal decisions; ...

New media and professional trajectories (8 hours). Tools to be
able to use new and social media to support personal projects; ...

Labour market changes and reform (4 hours). Tools to acknowledge
market labor changes and workers’ rights.

Local context (8 hours). Meeting with key testimonials and actors
coming from the local labor context.

Programme organisation and contents

As it can be noticed from the former description,
Campus is mainly targeted to teach soft skills

The programme is articulated in traditional lessons
focused on the development of transversal
competencies like decision making, rationality,
autonomy, team work, and communication.

Other parts of the programme might be dedicated to
activities like career counselling, skills balance and
evaluation, enterprise culture, entrepreneurship,
employability.



Access, fees, and funding

All courses are free of charge, as they are funded on public or
private (for instance Fondoimprese) money.

Prerequisites for access may vary, in general it depends on
the specific aim of the programme and these are settled by the
institution that funds the programme.

For instance, if the programme is financed by a private
company, it is necessary to be or have been an employee of a
company that is part of the funding pool.

If the programme is publicly funded, then it's open to
everybody, comprising both occupied and unoccupied workers.

Innovativeness and value points

The most important distinctive aspect of the Occupational
Campus relies in is its participatory methodology as well as in
the course contents, which can be seldom found in the other
education programmes for transition workers.

To face the actual crisis, Italy, like other European countries, is
mainly offering education programmes with technical and
professional contents (hard skills). In many cases, these
have been unsuccessful actions that didn't create the expected
results.

Another important innovative element is the close link
between learning and the local context. People are provided
with tools and strategies that allow them to recognize the
opportunities offered by the local occupational landscape.

Monitoring and assessment

Up to now, the effectiveness of the Campus
Laboratories is evaluated both at the end of lessons
as well as some months after course conclusion
(follow up).

The evaluation takes place through ad hoc
questionnaires which are jointly edited by
UniBo/FormArea and the funding institutions.

The questionnaires evaluate both learners’
satisfaction and the occupational outcomes.
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Organisational framework
Charles University in Prague
NFaculty of Arts

N Centre of further education
N Department of psychology

Three types of lifelong learning programs:
« qualification programs
« interest programs (language courses, preparatory courses etc.) and
* the university of third age
All disciplines following profile of the Faculty of Arts
Cooperation with other organizations (public bodies,
professional associations etc.)

Description of the Program for School consultants
Type: Qualification program for teachers [required by the national law]
Duration: 4 semesters, 250 hours (acredited; no ECTS)

Type: In-class (Friday afternoon and Saturday morning classes
+ one 3-day-long intensive training outside the Prague
Lecturers: Dpt.s of psychology, pedagogy and sociology

+ experts from practice

Students: teachers with master degree and experience,
school consultant without the required education; 1/3 over
45

Methodology: diverse; lectures, seminars, praxis, training,
collection of empirical data, individual consultancy, oral
exams, final written test, final thesis, final oral examination

(Preliminary) Results

Not focused especially on “over 45” even if it is 1/3 of particip.
(prepared for the profile with minimum requirements)

Students coming to obtaining qualification for Sch. consultat,
“over 45”s to keep or change the position

Limited flexibility based on the affiliation/exper. of lecturers
Financed by individuals and/or employers (schools)

Important benefits (side effect): consultancy with lecturers,
services of library at university and meetings and sharing
experience with other students

(more results in a near future, interviews not finished yet)
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